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Research on the Minimum Wage Growth, Labor Productivity

Difference and Employment Effect
Wang Yanzhong Wang Guohong

Abstract: With the 2003—2014 data of China’s 31 provinces as the sample, the paper uses
generalized least squares method (FGLS) to make an empirical study of the influence of the
minimum wage on China’ intrasystem and extrasystem employment It further analyzes the
impact of the minimum wage on the employment in different regions and of different labor
productivity. The research shows that the minimum wage increase has some negative effects
on employment, among which the minimum wage standard has a weak positive relationship
with intrasystem employment but a significant negative impact on extrasystem employ-
ment., The influence of the minimum wage on employment is very different in the east, mid-
dle and west regions of China. The improvement of the minimum wage standard in the east-
ern region has a significant role in promoting employment, while the minimum wage in-
crease in the middle and western regions has significant inhibitory effect on employment,
which is especially prominent in the western region. The employment effect of the minimum
wage standard is closely related to labor productivity. In areas with higher net labor produc-
tivity, workers are less sensitive to the adjustment of the minimum wage, which slightly
improves employment, and in areas with lower net labor productivity, workers are more
sensitive to the adjustment of the minimum wage, which significantly checks
employment. Therefore, this article suggests that in formulating and adjusting the minimum
wage policy, government at all levels should mainly investigate the labor productivity of low
skilled workers in the region, and comprehensively consider the regional economic develop-
ment level, industrial structure, labor market conditions and other factors, to ensure that
the minimum wage standard is compatible with the local labor productivity.

Keywords: minimum wage; labor productivity; employment

45



FEEPHIR R

FHE, INEEHTE A, 1981~1991 4465 7r L ARIRTE R | ik
JCRORF, AR et | WA A E a2, 1991 4
7 HIE N SR 2B TR, AR T3t T i BhERF ST 51, RIFT 51
Fwtse iy, RHFRRERK, SRR Bl Serk, BERREKS
e RO EE SR A R 4K . 2012 4E 8 HIRZE ihERrESR2EBR
Wt 5 N2 5T A TAE, JEATC . —bitoein, WEd SR BT A
B . AT, CRBERTT ) M S K N e IR FEIbR2E T ) £ 40,
HAEhERE R G 22K MEAERIE IR SRS K hE
RIEESPITE KA,

FHEFR A Y aT IR R ERSE CRIRIAE 5 kS ORERE A
TR, 5 “RIRME G, B 2013 ke, 1ENERER R
FAL SRS R B FC S h R SR B At SR A TR K LI
WL 21 e wh EDBIRIGEIX 25t S R RS IR o 18Uy 58 AN Esi A I H A 10
FARIE S AAEFIE , e Hri 20 DORTREF R i RSO R X & e Fn R e [ U A i H 2 —,
CLZARRER 5T AT 50 S5 30k FHEF AT A Al i 2 o M B Bk 2 2017 AR R LA IR 20 R4,
KRR FZARICL, Ik — ATy, 2 RS B 1T FAErR A AR T (5
PR AL R IR HR AR R IR MR ) (RIS H T SR R T ) (IRIERHBIX
BRBCE R St e —2 T/ . POl FriE TEsinEsdem oty (53) « Gt RIRERIX g
PEATA/INGER T S . TR RO S ——3E T~ 2013~2016 4ERLTEMIX 45T 2 B R IR 4T ) (&
F) EEARIESG TR R e 2015, 2016, 2017 SERERY (PR R R B ) ( “REEKREER B )
Mee—. T (REKEISE) , TRl (REFSEamAr: “REFSES D g rEXx”
Wt ) CPERERX 2T/ S BT ) (RIEIX &5 2 L RME 50t5T) Fie2; (F
i T 2 R A e G e R R R B R KO SRR BRI SO PR e A R IT 7S A BTN, SRR e . R
SRR FTERPERL. ORI BT BRI, R T OREPSR S AR,

TE Ao fRBEIE 40k, FREhEIE SR ERES R B RS A 25 . B 20
20 80 AFAARMELA “lk it S ERR T ARSI DRI L2200 SOHR, — BRI RA SR
B R A ST B 2001 ARG (HPERE S REE A RS ) ( “thafRBELRE B ), & 2017 42
GG 8 #, BN ZAUEAUENE RS b T R ERSS S5 SRR (b E R R
WA (7)) . (RIEHXKASRERARTII) (H535) FSESCE 2 Social Security in China: On
the Possibility of Equitable Distribution % ; k7% Al PRBEAR R AHERE ) CHENT AN IR AL 7 PR FR I )
CrR B S OR BN PR BN A —— DA RSB ) (53 ) SRR SIS 12 s 1R E
B R R AT RV £ X MR G R AR 0. S B m R 7 R I vl T . %%
Bl e 25 TR ARIMOT AN S/ NI B KB NE SR 0, BRI S IEIT R . B2 AR #F
S ORBRHI L & R e i T 28 H DTk

M TFET A SR AU DIk S5 5, FAE Rt lm i N R R 55 20 B i e AR 07
PR R . ERREBEEZ VISR S WE Rk TR T 0, SR E SBEBURFRRREI (2006) |
Pk EHT AL TR BERH AL (2007) . 2ESUEEKE “PUA—it” A4 (2015) © EHEK “H
AN Tt SR GE A (2016) SRR E RS

QERIE)



