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An Analytical Study of the Brain Drain of Social Workers in
Private Social Work Organizations: On the Basis
of Investigations in Shenzhen, Chengdu and Beijing

Liu Wenrui

Abstract; In recent years, with the strong support of the CPC and the government, China’s

social work has witnessed rapid development and has played an important role in promoting

social management innovation and improving social services. However, the brain drain, es-

pecially that in the private social work organizations, has been increasingly serious and

without a fundamental resolution. Based on an objective analysis of the data collected

through investigations and interviews in Shenzhen, Chengdu and Beijing, this paper sum-

marizes the main features and major causes of the loss of social workers in private social

work organizations, and puts forward countermeasures that can be taken by the following

branches: government, schools, institutions and social workers.
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