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Growth Mechanism of the Professional Talents in NGOs
during the Governance Transition Period

——DBased on the Practice of Shenzhen

Chen Shujie

Abstract: From the traditional control to the modern social governance, the administration-
dependent “unit system” of NGOs gradually turns to the public-interested “community”
. The basis for the government to transfer its functions to NGOs and for the streamline ad-
ministration and institute decentralization is the actual capacity of NGOs, which is closely
related to the growth of the NGO talents. Taking Shenzhen as an example, it is found that
the talents growth mechanism is a complicated process. Under the influences of internal and
external conditions, the talents growth mechanism comprises growth dynamical system,
organization absorption mechanism, individual development mechanism and group aggrega-
tion mechanism.
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