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Empirical Analysis on Executive Compensation, Corporate

Governance and Firm Performance

Hu Ling  Chen Liqin

Huang Sujian

Abstract; Based on the data of information technology industry listed company in 2008—2010,

this paper shows; firstly, firm scale and performance have major positive influence on execu-

tive compensation; secondly, management ownership has substitutive effects on executive

compensation; thirdly, major shareholder plays the key role on internal control systems, oth-

er corporate governance mechanisms fail to constrain the management power; finally, execu-

tive compensation, management ownership and major shareholder ownership all have significant

positive effects on firm performance, which suggests the implementation of equity incentive

plan will be conductive to the firm performance in the long run.

Key words: executive compensation; corporate governance; management ownership; firm

performance; empirical study
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