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On Structural Equation Model of Training-satisfaction Improving

Decision of New Generation Migrant Workers

Zhou Xiaogang

Li Liging

Abstract; China has entered the era of “new demographic bonus”. in which traditional demographic dividend

is gradually subsided. It is of far-reaching significance to promote the new generation of migrant workers hu-

man capital. In this paper, the new generation of migrant workers occupation training process and training sat-

isfaction situation will be analyzed with reference to Kirkpatrick's four levels of training evaluation index and

customer satisfaction theory. The “weak-point” factors involved in training service quality are training courses

and training teachers, as well as the low satisfaction of training time and training costs. Thercfore, the effec-

tive way to improve training satisfaction of the new generation migrant workers is to enhance the training, to

improve the quality of training utility. to expand free training coverage and to meet the expectation. It will

promote the joint between the occupation training and industrial structure transition.

Key words: new generation of migrant workers; training satisfaction; structural equation model
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