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A Study of the Change of Leaders and Cadres Thoughts and
Behavior Modes under the New Normalcy of Comprehensively

Strengthening Party Discipline
Min Xue Xu Chengfang

Abstract: Comprehensively strengthening Party discipline has been the greatest political charac-
teristic of the leading nucleus’ governance since the 18th CPC National Congress. The core of-
comprehensively strengthening Party discipline is to create a team of tough leaders and cadres
Under the new normalcy of comprehensively strengthening Party discipline, leaders and cadres
need to be adapted to the new requirements of the contemporary development, and change their
thinking and behavioral modes. These changes can be generalized as: to change from vagueness
of faith to firmness of mind; to change from slack discipline to strict discipline; to change from
erosion by unhealthy tendencies to vigilance of rigidly renovating work style; to change from
getting private benefits from privileges to spreading justice by sharply punishing corruption; to
change from weak execution to legal management of rigorous institutions

Keywords: the new normalcy of comprehensively strengthening Party discipline; leaders

and cadres; modes of thoughts and behavior
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