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The Improvement of China’s Legal System of Foreign Talent

Immigration Institutions
Tu Yongqgian

Abstract: China has been the most active engine of world economy, more and more foreign-
ers are therefore attracted to work in China, making the employment problems of foreigners
in China more and more serious. A definition of the work scope is absent. The scientific and
accurate assessment to determine what type of foreign talents should be encouraged, re-
stricted, or forbidden to work in what kind of occupations is absent. The number of foreign-
ers permitted to apply for permanent residence is extremely restricted without specific capa-
bility qualifications. “Border workers” and “seasonal workers” are not identified and rec-
ognized as the international practice though they have unique features in the job they do and
the place they mainly stay. The cooperating and coordinating management fails to enhance
the role that should be played and fulfilled by the employer as the first beneficiary and the
first responsible person. Therefore, an accurate occupation list should be scientifically fig-
ured out for effective classification management. Moreover, policies on skilled immigration
should be clearly and specifically laid out. And special groups like “border workers” should
be gradually restricted by using internet employment techniques. Finally, the employer’s
functions should be highlighted.
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