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A Study on the Salaries of Taiwan University Teachers: Based on

the Comparative Perspective Between Returnee-PhDs and Local PhDs
Du Jiang Chen Zhaozhi

Abstract: Based on the empirical analysis of the differences between the salaries of returnee-
PhDs and local PhDs of Taiwan university teachers, this paper discusses the preference for
returnee-PhDs in the employment market of university teachers in Taiwan, China. The re-
sults show that there are significant differences among the salaries of local PhDs, PhDs
graduating in the U. S. , and PhDs graduating in other countries, who become Taiwan uni-
versity teachers. Because of their abilities and signaling function, U. S. PhDs have a com-
parative advantage in Taiwan universities. This research also shows there are diversified fac-
tors affecting the salaries of Taiwan university teachers with PhD degrees according to the
“balancer” function of Taiwan’ s education laws. By improving the cultivation quality of lo-
cal PhDs, enhancing the driving mechanism and structure of university teachers’ salaries and
establishing the PhDs database to realize the interflow and share of information, the salaries
of Taiwan university teachers can be increased, and the allocation of human resources in Tai-
wan universities can be optimized.

Keywords: Taiwan of China; university teacher; returnee-PhDs; Salary
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