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Legislation and Practice of Women’s Labor Rights

Protection in Germany

Xie Zengyi

Abstract: Germany has rich experience in protecting women’s labor rights in terms of its legislation and law

enforcement. Women’s labor rights in Germany has been protected by various laws and regulations concerning

anti-discrimination, part-time work, domestic work, maternity protection, etc. However, Germany still

faces some challenges with regard to enforcement of anti-discrimination laws, the protection of domestic

workers, social insurance of part-time workers and the balance between maternity protection and flexibility of

employment. Taking the legislation and experience in Germany for reference, China should develop its anti-

discrimination legislation, strengthen the protection of part-time and domestic workers, further its protection

of maternity and provide parental leave.

Key words: women worker; anti-discrimination; domestic worker; maternity protection
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